arising departments.
It is more typical than not, that these departments contain not even one faculty member with a degree in intercultural communication, or in the greater communication field for that matter.
While it is doubtful that intercultural communication is recognized as an established, and an independent academic field in Japan, there are currently at least four academic associations dedicated wholly, or in great part, toward the promotion of research in the Japan Society for Intercultural Rela-ple, gender, race, social class, all represent distinct cultures, thus, communication between these groups also would constitute intercultural communication.
Third, this overview concerns recent trends, hence the word "recent" should be clarified. In this review, studies conducted since the last decade, i.e.
1990, shall be the primary focus, although reference may be made to those before that. Certainly, a 12 year span could not be considered very recent, but in order to fully derive the scholarly trends, an extended history of the research is warranted.
Fourth, the overview shall mainly review studies presented in domestic arenas, but shall also subsume research conducted overseas on Japanese, primarily by Japanese scholars. It is increasingly common to find Japanese scholars seeking international forums for their research, so a review of only domestic literature would not reflect the actual extent of knowledge that is being disseminated by these researchers.
Also, this is not an exhaustive overview, as it shall cover articles mainly from peer-reviewed journals, overlooking many important studies which might appear in non-refereed institutional bulletins and journals, books, and research reports.
results are culturally universal, that is, studies which make no claim that they are examining Japanese cultural patterns.
Research on Japanese patterns of communication had reached its peak in the 1980's, when it emerged as one of the world's most powerful economies. However, due perhaps to the disillusionment toward the fall of the seemingly fail-proof economy, interest in the uniqueness, and the "magic" of the Japanese culture faded.
The last decade has seen a sharp decrease in the number of these studies. Some research topics approached emically include interpersonal communication styles (Ito, 1992; Maeda, 2000; Midooka, 1990; Nakata, 2000; Okamoto, 1991; Takeuchi, Imahori, & Matsumoto, 2001) ; rhetorical styles (Kakita, 1995 ; Okabe, 1990) ; interpersonal competence (Koyama, & Ohbuchi, 2002 : Kino, 2000 : Ohbuchi, & Kitanaka, 1991 : Ohsako, & Takahashi, 1994 : Saeki & O'Keefe, 1994 , communication apprehension (Keaten, Kelly, & Pribyl, 1997 : Pribyl, Keaten, Sakamoto, & Koshikawa, 1998 ), self-disclosure (Kawano, 2000 : Nakagawa, 2001 : Nakagawa, in press): selfpresentation (Ito, 1999) : interpersonal sensitivity (Uchida, & Kitayama, 2001 : Usami, 1998 : and nonverbal behavior (Chonan, 2001 : Kudoh, & Matsumoto, 1996 : Ujitani, 1998 : Wada, 1991 .
In evaluating these studies, it must be conceded that the overlying characteristic is their atheoretical nature. Very few of the studies present a systematic and empirical investigation of an original theory, nor of the validity of existing theories of Japanese communication. The existing literature consists mainly of one-shot, sporadic bits and pieces of research which are descriptive, but falling short of being predictive. It seems that the bulk of work done on the theories of the uniqueness of the Japanese had been conducted in the 1970's and the 1980's, during which there were many theories being generated.
Traditionally, this area of research has been reliant upon tenets of what is often referred to as nihonjinron, or Japanology, the theories of Japanese patterns of behavior. Launched by Benedict (1941) in her Chrysanthemum and the Sword, this area includes classic Japanology theories, such as tateshakairon (vertical society theory, forwarded by Nakane, 1970) , kanjinshugiron (theory of between peopleness, formulated by Hamaguchi, 1983) , amaeron (theory of interdependency, suggested by Doi, 1979) , and shudanshugiron (theory of groupism, proclaimed by Yoneyama, 1981) . The basis of nihonjinron is that the Japanese are a unique people, distinct from both Western and other Eastern cultures. This decades old assumption has formed the framework on which hypotheses are generated in crosscultural empirical investigations.
However, even amongst nihonjinron scholars, it has become a trend to negate this assumption, given that Japanese culture has not remained stagnant, but has evolved toward convergence with the Western world. Often called internationalization, or globalization, individualistic values have penetrated the cultural boundary, and the Japanese have become increasingly Western minded. Sugimoto and Mouer (1982) first expressed doubts about the uniqueness claim, and lately, other prominent nihonjinron scholars have followed suit in questioning the present day validity of the traditional image of the Japanese (Kumon, 1996; Inoue, 1990; Iwao, 1990; Miyanaga, 1991; Sofue, 1987) .
In addition, social psychologists have recently noticed that cross-cultural studies involving the Japanese have not yielded the results expected from hypotheses based on nihonjinron. For example, Takano and Osaka (1999) found that of the 15 empirical studies they reviewed, which supposed that Japanese would be collectivistic, 14 did not reach that conclusion. Likewise, Matsumoto (1999) noted that 17 of the 18 studies he examined could not confirm this same contention. Furthermore, Matsumoto, Kudoh, and Takeuchi (1996) found that within culture variances were greater than between culture variances in individualism and collectivism tendencies in their comparison of the Japanese against the Americans, suggesting that cultural stereotypes are not valid, and an individual level analysis is warranted.
In other words, culture as an independent variable is no longer GLpowerfulexplanatoryfactorfordifferencesincommunication behavior by themselves, but rather, they should be examined via some individual-level mediating variable. The reason for this has been attributed to multiple factors, such as cultural convergence as a result of globalization (Clammer, 1995 : Iwao, 1990 ), sampling bias due to the use of students (Gudykunst, Yang, & Nishida, 1987 : Leung & Iwawaki, 1988 , and problems with theoretical frameworks (Matsumoto, 1999) and methodology (Takai, 1998) . The supposed uniqueness of the Japanese cannot be proven without cross-cultural comparisons, and this brings us to the recent trends in cross-cultural studies in communication.
Cross-Cultural Comparisons of Interpersonal Communication Behavior
The 1990's were an era of dramatic advances in research involving cross-cultural comparisons. Until this period, cross-cultural studies were often based on the theoretical frameworks of high and low context cultures (Hall, 1976 ), or individualism-collectivism (Hofstede, 1980 ). Both were culture-level theories, which implied positioning a given culture on a single dimension, disregarding the underlying variance between individuals in any culture. For example, Japanese were known to be a high context, collectivistic culture, whereas most Western countries were assumed to be low context and individualistic.
These cultural stereotypes were generalized to all of their respective people, and there was no accounting for exceptions. apology (Sugimoto, 1997a (Sugimoto, , 1997b (Sugimoto, , 1998 facework (Sueda, 1995a (Sueda, , 1995b (Sueda, 1995a (Sueda, , 1995b , and Koreans (Miyahara, et al., 1996) . The latter comparisons have fared just as well, if not better than Japanese to American comparisons, in generating significant differences, which demonstrates the dangers inherent in the overgeneralization of all Asian cultures as being collectivistic. In summary, the directives for future domestically generated research in cross-cultural communication include the following: 1) use of valid theoretical frameworks on which to base hypotheses upon; 2) use of multiple level analyses in determining the influence of culture on behavior; and 3) accounting for relational and situational variables in any cross-cultural comparison.
Research in Intercultural Communication
So far, the research reviewed had not addressed the processes and outcomes of cultures in interaction with each other. Research into intercultural communication can be categorized into three groups: intercultural interaction, intercultural adjustment, and intercultural communication education and training.
The following is a brief, and limited overview of the expansive list of literature available on the matter.
Intercultural Interaction
Intercultural interaction implies contact between members of two or more different cultures. While earlier research served mainly to describe the amount and nature of contact between different peoples, usually between Japanese and other nationals, the research in the last decade was better focused on the processes and consequences of interaction.
Much work has been generated on the issue of intercultural tolerance, facilitated by some special projects conducted by the Intercultural Education Society. Studies have been conducted on its conceptualization within the Japanese context (Hara, 2001; Iwano, 2002 : Ozawa, 2001 : Yoshitani, 2001 , teaching of tolerance (Kawasaki, 2001 : Kurachi, 2002 , and tolerance toward specific groups, such as immigrants (Kojima, 2002 : Morimoto, 2001 : Niikura, 2002 , international students (Nakayama, 2002 : Yokobayashi, 2002 , and returnee students (Ozawa, 2001) . Although most of these studies are conceptual in nature, they provide solid suggestions for applicability in actual interaction settings.
Another significant development in this area is the work conducted on multicultural organizations, especially in the business sector. For example, analyses of problems in interaction between Japanese managers and local employees have been conducted in China (Nakamura, 2001) , Taiwan (Wakabayashi, Chen, & Huang, 1999) , and the United States (Imazai, Ohbuchi, & Hayashi, 2000 : Suzuki, 1998 . In addition, the corporate and resident images of Japanese and Japanese companies abroad have been investigated (Tanaka, Isaka, & Toshima, 1991 : Tanaka, Toshima, & Isaka, 1993 (Yamamoto, 1998) , and from a cognitive perspective (Nishida, Hammer, & Wiseman, 1998) .
This area of research, however, suffers from its insistence on being a sender-centered concept, and fails to take into account the role of the receiver in defining competent communication.
Some of the other topics of research in the area of intercultural interaction include interethnic contact (Ono, 2000 : Ota, 2000 : Sekiguchi, 2001 : Yamanouchi, 1999 , third culture kids and returnees (Kanno, 2000 : Nakanishi, 1992 : Osanai, 1992 : Ozawa, 2000 : Sono, 1992 )'
and interaction/host perception (Gudykunst, Nishida, Morisaki, & Ogawa, 1999 : Katsuya, Yamamoto, & Sakamoto, 2001 : Yamazaki,Kuramoto, Nakamura, & Yokoyama, 2000 : Yamazaki, Taira, Nakamura, & Yokoyama, 1997 .
Overall, the salient trend in the genre of intercultural interaction is that the bulk of the attention is now being paid to interaction within the corporate sector, neighborhoods, and public schools, rather than between international students and hosts. Access to data on campus has been relatively open, and international students had presented samples of convenience.
However The earlier research were merely descriptive in nature, i.e. probing into whether the sojourners were adjusting or not, but the more recent works center upon the processes and determinants by which they successfully adjust. The research characteristic to the state of the art can be found in Japan, as its scholars lead the world in theory development regarding adjustment.
The most extensive category of research has been that of the adjustment of international students.
Since there has been a recent review of research involving international students (Tanaka, 1998) , this review shall be restricted to research since that time.
As Tanaka has explained, cutting edge research in this theme is still the function of social support networks on adjustment. Jou and Fukada (2002) have summarized their findings in a review of the effects of social support on the adjustment of Chinese students in Japan, giving directives for future research, including qualifying their expanded matching model of social support. Tanaka (2000) also provided an overview of her studies on social network effects and adjustment of international students in Japan, and it seems that these two groups of researchers have set the trend toward adjustment research in Japan. Mizuno, and Ishikuma (1998 , 2000a , 2000b , 2001a , 2001b have extended the theoretical framework of social support, focusing on the role of professional helpers within their networks. The contributions of these studies have been reflected in administrative and policy studies, such as Yokota (1999) , Tsuboi (1999) , and Niikura (2000) . The social support trend has expanded out from international students to other sojourner groups, such as housewives and family. Ohashi (1997) , Suda (1999 ), Isa (2000 , , and Sato (2001) Domestic research on intercultural training had been sporadic, until the commencement of the publication of the Intercultural Communication Journal, the official journal of SIETAR Japan, which has finally provided an appropriate forum for intercultural training research. While the benefits of these training programs toward facilitating the adjustment of corporate expatriates are unquestionable, the concept of such training is foreign to Japanese, and their methods might not be compatible with their learning styles (Kondo, 1991 (Kondo, , 1995 . Most of the studies are descriptive of the methods used (Iwata, 1992; Komatsu, 2000 : Mizuta, 1990 Takai, 1993) , while a minority analyze the process of learning within such programs (Kondo, 1991 (Kondo, , 1993 , or assess the needs for them (Arimura, 2001) . Theory based studies are lacking, and the few such examples include Isogai, Hayashi, and Uno's (1999) reentry program based on Bennett's (1993) developmental model, and Takai's (1993) training proposal based on the social skills-social support theory.
With this overview, it appears that this area would be better served with the following directives. First, more theory based studies are urgently required.
Instead of blindly experimenting with various methods, a concrete training plan based on a theory of 
